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PERFORMANCE assistant 
Jamie Brooks will be going 
the extra mile when he takes 
part in the Humber Half 
Marathon to raise money for 
Cancer Research.

Jamie will be taking part 
in the 13-mile run over the 
Humber Bridge on Sunday, 
27 June.

He said: “I lost my Nanna 
last year to cancer and 
wanted to dedicate the run 
to her and also raise money 
for a great cause.

“This will be a great 
challenge as I’ve not done 
much running before.

“I’m hoping to complete 
the half marathon in under 
two hours. Training has been 
good so far apart from the 
aches and pains but will all 
be worth it.”

Anyone wishing to 
sponsor Jamie can visit him 
in HG115 at County Hall, 
call on (01482) 391477 
or email jamie.brooks@
eastriding.gov.uk

Contact us...

Other formats

If you would like to submit 
an article please contact:

the.grapevine@
eastriding.gov.uk
When emailing, please 
include the title of your 
story in the ‘subject’ line. 
Due to space restrictions, 
submission does not 
guarantee inclusion.

EDITORS Lisa Mansell 
(01482) 391440; Jonathan 
Howell (01482) 391442

PRODUCTION/
DESIGN Glen Hindhaugh
Richard W Smith
Christopher Burkill
(01482) 391455

DISTRIBUTION 
QUERIES/AMENDS
Jonathan Howell (01482) 
391442

RECRUITMENT 
ADVERTISING 
Julie Ostler (01482) 391451

The Grapevine is printed on 
Forest Stewardship 
Council (FSC) 
accredited paper.

If you or someone 
you know is visually 
impaired or does not 
use English as their 
fi rst language, please 
contact the press offi ce 
on (01482) 391440 to 
receive The Grapevine 
in an alternative format.

The Grapevine is 
published by the 
communications team.
The next issue will 
be published on 
4 May 2010.
On the cover, council 
chairman, Councillor 
Christopher Matthews 
checks out the route 
for his charity walk 

Biodiversity Action Plan consultation 

STAFF are asked not to dial 1471 to try to fi nd out who was the 
last person to call them.

Not only will this not work, but there is an offi cer on 
extension 1471 whose phone will ring if people dial this number.

People who have telephones with screens can use the 
number log facility to see who has been calling them.  Unfortunately there is no 
such facility for people 
with basic handsets.

The number log 
facility, for those 
who have phones 
with screens, can be 
requested via the IT 
service desk on (01482) 
394444.

STAFF had the chance to bid 
farewell to Judy Hill, the team 
manager of the childcare team, 
right,  before she retired on 12 
April.

Judy and her well-wishers had 
the chance to enjoy a retirement 
cake made by support services assistant 
Angela Harper during the retirement 
party on Tuesday, 16 March.

Judy said: “I would like to thank 
all who arranged this and those that 
attended, I enjoyed seeing everyone. 

“Pam Allen, head 
of children’s social care, gave an amusing 
and informed history of 
my working life with the 
council.”

Jamie’s sponsored 
half marathon

Don’t dial 1471...

Prove your skill in corporate 
table tennis contest
A CORPORATE table tennis contest will 
give staff working throughout the council 
the chance to prove their skills at ping 
pong.

The contest is set to take place at 
Cottingham High School on Tuesday, 11 
May from 6pm until 9pm, and teams of 
four are invited to put themselves forward 
to face each other across the table.

Teams can be made up of men, women, 
or a mix as long as everyone is aged 16 
and over. 

Teams must seed their players, ranking 
them from one to four.

Each team will play fi ve matches during 
the contest, three in the group stage and 
two in the play offs.

Team entry for the event is just £6, or 
£1.50 per person, and there is space for 
just eight teams to take part, on a fi rst-
come-fi rst-served basis.

Anyone interested in taking part, or 
who would like more information can 
contact Paul Silvester on 07881803464 or 
paul.silvester@eastriding.gov.uk

A consultation on how the 
council and partners can 
work to conserve and 

enhance local wildlife and habitats 
is underway.

The East Riding of Yorkshire 
Biodiversity Action Plan public 
consultation will continue until the end 
of April.

Biodiversity offi cer, Vaughan Grantham, 
said: “Biodiversity is the variety of all living 
things on earth, including humans and 
provides us with food, medicine, materials 
and other essential goods.

“It also provides society with many 
services, including carbon storage, the 
provision of clean air, soil and water and 
can help to protect us from fl ooding.”

All public bodies have a duty under 
the Natural Environment and Rural 
Communities Act 2006 to have regard for 
biodiversity.

One of the ways the council ensures 
this is through integration with the Eco-
Management and Audit Scheme.

The consultation seeks the publics’ 
views on their perceptions of biodiversity 
and also how they want to be involved, 
and contains some questions specifi cally 
aimed at parish councils, young people, 
landowners and developers.

The latest information regarding the 
consultation and a link to an online 
questionnaire is available at www.
eastriding.gov.uk/biodiversity 

More information is available from on 
(01482) 391718 or (01482) 391715.
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CONGRATULATIONS TO THE FOLLOWING TICKET WINNERS:

Elaine Gutherless, systems co-ordinator, streetscene systems, and Donna 
Harman, support services assistant, (Loot) at Hull Truck Theatre; and Rob 
Brown, trainee construction offi cer, civil engineering service, (Postman 
Pat), and Claire Marsden, brokerage offi cer, (Sing-a-Long-a Sound of 
Music) at The Spa Bridlington.

Competition winners

PROVING THEIR SKILL: Paul 
Silvester and Emma Simpson
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Fostering service presentation 
in London
Members of East 

Riding Fostering 
Service were 

recently invited to give a 
presentation in London 
to representatives from 
the Children’s Workforce 
Development Council 
(CWDC), Ofsted, Social 
Care Institute for Excellence 
(SCIE) and other fostering 
providers about the training 
given to foster carers and 
in particular the family and 
friends foster carers.

The team spoke about the 
work it has done supporting 
family and friends carers to 
complete  their CWDC fostering 
workbooks. 

Kim Dennison, training and 
development offi cer (arvarto), 
explained how with support from 
enthusiastic foster carers they 

have encouraged other family 
and friends carers to undertake 
the training and complete the 
required workbook.

Family and friends foster carers 
and grandmother, Marie Wilson, 
also took part with a lively 
presentation of her views of the 
training she has now successfully 
completed. 

She told the audience about 
the high quality of the training 
and enjoyment she had gained 
from meeting with others and 
expanding her understanding and 
skills.

The presentation ended with 
a quote from another family and 
friends carer who said: “At the 
beginning I wondered what I 
could be taught having brought up 
my own family. 

“How wrong I was. 
“The course has indeed 

improved my understanding of 
what is expected of me as a 
foster carer and I wouldn’t have 
missed it for anything.”

STAFF have the chance to help create 
their own service plan and set aims 
and objectives for their team.

All that is needed to help draft 
the plan is a knowledge of targets 
and results the service must 
achieve, including national indicator 
requirements.

During a review last year the 
council’s investors in people internal 
review team found many examples 
where staff had a hands on role in 
coming up with a plan for their team.

Library staff have set up plans which 
allow each library to set its own 
objectives, which feed into employee 
development reviews.

Within economic development all 
sections are involved in monitoring 

and developing the plan.
These ideas are very positive and 

are on the intranet so they can benefi t 
other teams.

However, feedback suggests there 
are also some staff who do not 
understand their plan or how to 
contribute to it.

Anyone who does not understand 
the process and is keen to be 
involved should speak with their 
manager for help.

More information on service 
plans is available from Julie Gibson 
(01482) 39148.

LIVELY: From left, Dave Glenville, fostering team leader, 
Marie Wilson, foster carer and Kim Dennison, training 
and development offi cer, who were invited to London to 
promote the work of the fostering team

Help to create your own 
service plan

HANDS ON: Last year’s 
Libraries, Arts & Heritage 
Service Plan

and 
benefi t

ere

tand 

on 

ge 

EAST RIDING OF YORKSHIRE COUNCIL

Service Plan 2009/10

 Libraries, Arts & Heritage 
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GOLF COMPETITION: Junior golfers in action

Chairman’s charity walk from 
Hessle to Fridaythorpe
A charity walk will see the 

council’s chairman, Councillor 
Christopher Matthews set off 

from Hessle Haven to Fridaythorpe 
via Market Weighton.

The chairman will make the 38-mile trek 
to raise money for this year’s chairman’s 
appeal to raise money for Humberside Scouts’ 
Raywell Activity Centre and the Girl Guides’ 
Guideacres at Raywell near Cottingham.

He will be joined on each section of the 
journey by some of the scouts who will 
benefi t from the appeal, raising money for 
their own charities.

He said: “I am looking forward to stepping 
out across the beautiful Yorkshire Wolds on 
Saturday, 1 May.

“It has been many years since I have 
undertaken such a mammoth walk but 
knowing that I will be raising funds for 
my charity as well as enjoying the open 
countryside of the East Riding will, I am sure, 
help me complete the challenge.

“After I hand over the chairmanship on 
Thursday, 13 May, I plan to search out less 
known East Riding country walks which, I am 

sure, will be equally enjoyable.”
Anyone who would like to contribute to 

the appeal can contact Sarah Asquith in the 
civic offi ce on (01482) 393260. 

Cheques should be made payable to ERYC 
Chairman’s Charity Appeal.

RAISING MONEY FOR SCOUTS 
AND GUIDES: Council chairman, 
Councillor Christopher Matthews 
plans his charity walk

THE British Heart 
Foundation is calling on 
young golfers in the area 
to take a swing for charity 
by entering a junior golf 
competition.

The championship’s next 
preliminary round in the 
area takes place at Filey Golf 
Club on Friday, 28 May and 
there are a number of places 
available for teams.

Teams of three junior 
golfers will compete to win a 
place in the grand fi nal at one 
of the UK’s top golf courses, 

Alwoodley Golf Club, near 
Leeds, with prizes for the top 
teams and top fundraisers.

 The competition is open 
to junior golfers aged 11-18, 
who will represent their 
golf club or school in teams 
of three made up of any 
combination of boys and girls. 

More information on the 
Junior Golf Championship 
and team entry details are 
available from Malcolm and 
Nadine Blacklee on (01751) 
472585 or mblacklee@aol.
com olfers in action

Young golfers needed to 
take a swing for charity
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Teams of young 
people who spent 
their school summer 

holidays working in their 
communities have been 
rewarded with prizes 
including holidays and days 
out.

Young people aged 10 to 16 
from across the East Riding took 
part in Lifestyle during July and 
August 2009. 

The project, which is run by 
Humberside Police, encourages 
young people to do community 
work which will enhance or 
benefi t their local community.

The top team in the East 
Riding was Gardeners Aloud, 
Lydia Giddings, Amie Stone, Isobel 
Sinclair, Eleisha Atkin and Alex 
Stansfi eld-West, from Cottingham 
High School. 

The girls won a holiday in 
France which includes days 
at a PGL adventure centre, 
time in Paris and two days at 
Disneyworld Paris. For their 
project the team decided to 
transform Dene Wood in 
Cottingham into a clean and 
colourful area for the local 
residents to enjoy. They planted 

fl owers, shrubs and erected bird 
boxes to attract more wildlife 
which they researched and put 
up information boards to help 
educate people about nature. To 
raise money for this, the team 
did numerous things such as bun 
sales, bag packing, car washing, 

car-boot sales, sponsored bike 
rides and dog walking. 

Eight other East Riding teams 
scooped a PGL adventure holiday 
in Wales, including Helping 
Hands and No So Famous Five 
from Goole, Sugar Rush from 
Brough, Graffi ti Busters and 

Alo’s Angels from Beverley, All 
Saints from Hessle and Shining 
Stars and Golden Starlettes from 
Cottingham. 

Lifestyle 2010 will be launched 
on 4 May. For more information 
log on to www.humberside.
police.uk/lifestyle after 4 May. 

Gardeners Aloud win Lifestyle 
trip to Disneyworld Paris

THE third annual football match against 
contractor Geo Houlton saw the council’s 
infrastructure and facilities team, right, secure 
another victory.

The INF XI could not have hoped for a 
better start to the match on 7 April, when 
they opened the scoring, however Houlton’s 
quickly turned the tide, equalising and then 
taking the lead, before the infrastructure and 
facilities team found another three goals to 
take them to victory.

The fi nal result of 5-2 to the council team 
was a far cry from last year’s one-all score 
draw, but did not see the INF XI return to 
the glory days of the fi rst match when they 

secured a 10-0 victory.
Technical assistant, Brendan Walker, 

who scored the fi rst of the council’s goals, 
explained how the annual contest came 
about.

He said: “They asked us one year and we 
decided to have a kick-about. It’s gone on 
from there and become a yearly occurrence.

“It’s a lot of fun and everyone gets to 
know everyone else. 

“We have some architects, some building 
surveyors who play, various people from 
different departments.

“We’d be happy to play other contractors, 
or anyone who wants to take us on.”

Infrastructure and facilities team victorious

TOP TEAM: The victorious Gardeners Aloud team
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Local Authority
Discounts
visit the website at www.localauthoritydiscounts.com

Visit the Shop and Save website to keep up with the 
latest offers www.eastriding.gov.uk/shopandsave

By registering for this FREE service, you can now receive 
online discounts from top brands and services

Publicity guidance in the period 
before a general election

In the run up to the 
Parliamentary Election, 
staff will have to be 

particularly careful to ensure 
that they are not seen to 
promote the work of any 
one political party or any 
individual candidate.  

The golden rule is political 
impartiality, which is the basis of 
all local authority publicity at all 
times. 

The following may be useful 
reminders:

• All managers should always 
be alert to requests for 
information from members 
of parliament (MP), or being 
requested for information, 
advice and opinion by one 
councillor, MP or one political 
group.

• Correspondence sent to an MP 
should always be signed off by 
your director. 

• Consideration should be given 
to the type of business that is 
being determined at committee 
in the period before an election, 
not because there is anything 
prohibiting the committee from 
considering it, but because 
managers should be mindful 
of the publicity that may be 
generated at the council’s 
expense by potential candidates 
if there are diffi cult decisions 
being made. 

 However there may be diffi cult 
decisions that simply have to 
be made at this time – consult 
with directors. 

• The council’s resources should 
be used for council business 
and not party political purposes. 

• Managers should check 
all newsletters and similar 
documents that are being sent 
out under the council’s name 
including publications produced 

in collaboration with partner 
organisations to ensure they 
meet these requirements. 

 Individuals from external 
organisations or private 
individuals will not be as 
familiar as council staff with 
these restrictions. 

• The period between the notice 
of an election and the election 
itself should preclude proactive 
publicity in all its forms of 
candidates and other politicians 
involved directly in the election. 

• Publicity should not deal 
with controversial issues or 
report views, proposals or 
recommendations in such a 
way that identifi es them with 
individual members or groups 
of members. 

• Proactive events arranged in 
this period should not involve 
members likely to be standing 
for election.

• Anything for publication 
should be checked to ensure 
that it does not appear to 
be promoting the work or 
proposals of one particular 
political party. 

Council business will continue 
to operate in the run up to the 
parliamentary election. 

There may be some impact on 
council meetings and if there 
is a meeting scheduled for the 
day of the election this may be 
cancelled – however there is no 
requirement to cancel meetings.

Most East Riding councillors 
are members of a political 
party, and many will be 
campaigning actively in the 
pre-election period. 

More information is available 
from Ann Woodward, head 
of performance and strategic 
partnerships, on (01482) 
391420 or Helena Coates, 
democratic services manager,  
on (01482) 393210. 
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The following signifi cant items of general interest were discussed 
at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager.

Health and Safety - 
RoSPA Awards
Following successes in previous years, 
the council has again been recognised in 
the national awards.  The full list is:

Council

Major Award in Public Service, 
Education and Local Government 
Sector

Corporate Resources 

Support Services  - Gold Medal

Human Resources  - Gold Award

Registration and Celebratory Services  
 - Gold Award

Procurement and Supplies 

 - Silver Award

Environment and Neighbourhood 
Services

Streetscene Services  - Gold Award

Civil Engineering  - Gold Award

Accommodation Services  
 - Gold Award

Children, Family and Adult Services

Residential Care  - Bronze Award

For more information ring Malcolm Sims, 
project director, Building Schools for the 
Future, (01482) 393300.

Revised Safety 
Guidance Documents
As part of its continuing review 
of safety guidance the council has 
produced the following documents 
which update previous guidance:

• Managing Noise at Work

• Infection Control

• Managing Confi ned Spaces

• Employee Personal Protection

CMT endorsed the documents which 
will be communicated to all managers 
and via team meetings.

For more information ring Garry Smith, 
safety services manager, (01482) 391110.

Census 2011
The next national Census Day across 
England and Wales will be 27 March 
2011. 

The census, and in particular its derived 
population estimates, is important 
to local authorities and other local 
public sector organisations as this data 
is used as a basis for future fi nancial 
settlements. 

The information is also vital for the 
future planning of services for our 

changing population.

Local authorities have a number of 
critical roles to play in the successful 
delivery of the census, including:

• Assisting in the development of the 
address register

• Building community profi les

• Promoting the census to residents

• Developing community liaison 
contacts

• Identifying candidates for local fi eld 
staff recruitment

• Supporting local census fi eld teams

• Supporting the delivery of trusted, 
quality assured data

An area manager will be appointed and 
the council will work closely with the 
Offi ce of National Statistics to ensure a 
successful outcome.

For more information ring Dave Pinder, 
health, diversity and information group 
manager, (01482) 392510.

eighbourhood 

Monday 12 April

Does this
sound familiar?

You would like to apply 
for the job but they’re 

asking for GCSE English 
and Maths.

You might not have these
qualifications or you might 

even have higher
qualifications but not in 

these subjects.

What can I do?

There is a solution which 
doesn’t mean spending a year

studying in the classroom.

You can take the adult
certificates in Literacy and
Numeracy at Level 1 or 2.

Bridge that
qualification gap!

• Nationally recognised qualifications in English
and Maths

• For adults who missed out on qualifications at
school or who would like to improve other
grades

• They are at an equivalent level to GCSEs
• An ideal stepping stone to other

qualifications.
• They are free

• Have your skill levels checked
• Work on any gaps
• Practise the tests
• Take the test - 40 multiple choice questions

COUNTY HALL, BEVERLEY
Wednesdays come along at any time

between 1.30pm and 4.30pm

Book a place by contacting
Jackie Harland,

tel (01964) 536218 

So what are these tests?

How do I get started?

Where do I go?

Four of the many benefi ts available through Shop & Save. 
See ‘Staff Benefi ts’ on the Intranet for all offers, and 
watch out for the next Grapevine – released on 
Monday, 17 May, which will feature all offers.

The King’s Head Pub, 
Beverley
Tel: (01482) 868103.
Twenty per cent discount 
off meals Monday to Friday 
11am-6pm (cannot be used in 
conjunction with other offers).

Casa di Antonio, Ferrara, 
Italy
www.casadiantonio.com.
Owners Karen and Tony 
offer luxury guest house 
accommodation with a £15 
discount (21 per cent) off their 
website advertised prices, based 
on two sharing per-room per-
night.

Ellerington 
Electrical 
Services, Hull and 
East Riding
Contact Dan: 07855 
549257. Fifteen per cent 
discount off labour costs. 
All domestic and commercial 
electrical work undertaken.

IDK Boutique, 84 King 
Street, Cottingham
Tel: (01482) 840219.
Designer labels with unique 
designs and ‘made to measure’ 
service offers available. 
Ten per cent discount off all 
clothes. 
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A fi rm hand 
on the tiller

Caroline Lacey, head of fi nance

It would be fair to say that Caroline Lacey’s fi rst 
year in the top fi nance job has been something of a 
baptism of fi re.

As well as having to deal with the on-going problem of 
underfunding, caused by the below-average central grant received 
by the East Riding, her appointment also coincided with the onset 
of the recession, so income from sources like investments and 
planning fees is also down.

Add to that the highways costs resulting from the recent severe 
winter, and the uncertainty about local government funding from 
next year, and it all adds up to a bit of a headache.

But Caroline has been used to a bit of adversity. Her fi rst 
job with Price Waterhouse may conjure up the image of 
plush city offi ces, but working for the fi rm in Hull could be 
somewhat different.

“One of the stranger experiences was auditing a local 
seafood factory’s accounts sat at a wallpaper table in the 
freezing – and stinking – workplace environment,” she 
says.

Swapping private for public sector, Caroline’s career 
took off when she stepped in as assistant director of 
fi nance following a staff illness.

Her background is in audit, which is all about 
ensuring there is proper fi nancial control, with 
managers adopting and adhering to the systems in 
place.

Specifi c audit tasks are agreed corporately each 
year and tend to focus on the main risk areas and 
those issues that can most impact on an organisation’s 
reputation.

As well as audit, Caroline manages teams responsible 
for accounting and pensions, together with the client 
side of partnership and commercial services which are 
delivered by arvato.

Starting from a low funding base, Caroline believes 
one of the council’s key successes has been to 
establish a solid reputation for providing value for 
money.

“The council has managed to deliver services that 
are of a good standard and also cost effective,” she 
says. 

“The Audit Commission has consistently singled us out 
as one of the best councils for use of resources and value 
for money.”

The council’s track record of effi ciency should certainly 
stand it in good stead for the diffi cult times ahead, as public 
expenditure nationally is reduced. Nevertheless, the outlook is 
very challenging as it is evident national priorities are likely to 
be health, education and the police rather than local government. 

The council is already planning ahead through specifi c projects 
to identify the necessary and substantial savings that are required 
in the new fi nancial climate.

Caroline said: “The message is that we have to achieve savings 
and staff should be looking at every aspect of expenditure to make 
sure we concentrate on those things that are absolutely necessary.”

In her spare time, Caroline is keen on travel and more recent 
trips have taken her to the Caribbean, Dubai and Rome.

Caroline, who is married and has a 10-year-old daughter, lives in 
North Ferriby.

EDUCATION

1982 – 86  University of Kent at 
Canterbury.  BSc. Biochemistry
1986 – 89  Institute of Chartered 
Accountants in England and Wales.  
Professional training in chartered 
accountancy

CAREER

1989 – 91  Price Waterhouse; audit 
manager
1991 – 96  Holderness Borough 
Council; auditor (1991-95); assistant 
director of fi nance (1995-96)
1996 – East Riding of Yorkshire 
Council; principal auditor (1996-
2002); audit and technical manager 
(2002-09); head of fi nance (2009 to 
date)

Curriculum Vitae
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Members of the local 
governmant pension scheme 
pay a tiered contribution rate 

which is revised annually by the Retail 
Price Index and from 1 April 2010 the 
new rates will not be changing from 
those which applied in 2009:

The payroll team has reviewed the 
allocation of bands as of 1 April based on your 
salary.  

Increases to salaries due to the 1 April 2009 
pay award will result in spinal column points 
11 and 38 moving into the higher band.
Note: For part-time workers the contribution rate 
will be based upon the full time equivalent pay 
band. For term time workers contribution rates will 
be based upon the full time equivalent term time 
pay. Where an employee has two jobs, each one 

will be assessed independently to determine the 
appropriate contribution band.
Note 1: New employees will be allocated a 
contribution band based on their salary at the 
point of appointment. Existing employees will have 

their contribution band reassessed at any time 
that they change posts. 
Note 2: For ‘protected’ manual workers the 
maximum contribution for these members will 
increase from 5.5% to 6.5%.

Local government pension 
scheme contribution rates

CHILDREN in the 
reception class at 
North Ferriby CE 
Primary School have 
been busy planting 
a tree each, which 
will grow with them 
during their time at the 
school.

The trees have 
been donated by The 
Woodland Trust and 
were a selection of 
Wild Cherry, Rowan 
and Silver Birch. The 
four and fi ve-year-old 
children each planted a 
tree and parents were 
invited to come along 

and join in. The children 
will now be monitoring 
the growth of their 
trees including having 

their photograph taken 
with them each year 
for the seven years 
they are at the school. 

Growing together Policy reviewed and 
renamed
THE Post Entry Training Fees 
and Expenses Policy (P1) has 
been merged with the Post 
Entry Training Qualifi cations 
Guidance Notes (P1a). Both 
have been reviewed and 
renamed the Training Fees 
and Expenses Policy and 
Procedure.

The policy has also been 
put into the corporate format 
and minor amendments 
have been made to the text. 
The changes made include 
clarifi cation of what elements 
can be included in training 
fees, repayment of fees in 

cases of termination due to 
redundancy or some other 
substantial reason and the 
procedure to be followed 
when arranging attendance 
on courses.

The revised policy can 
be found on the HR page of 
the intranet under: policies, 
procedures, guidelines and 
forms/p-training, briefi ngs and 
EDR’s/P1 – training fees and 
expenses policy.

For further information, 
please contact Sarah 
Rothwell, human resources 
offi cer, (01482) 391136.

 Band Range Contribution 
   Rate
 1 £0 to £12,600 5.5%

 2 £12,601 to £14,700 5.8%

 3 £14,701 to £18,900 5.9%

 4 £18,901 to £31,500 6.5%

 5 £31,501 to £42,000 6.8%

 6 £42,001 to £78,700 7.2%

 7 More than £78,700 7.5%

WHOSE CONTRIBUTION RATE WILL CHANGE? 
 Scp Salary New Contribution  New Contribution
   Rate wef 01/04/09 Rate wef 01/04/10
 4 £12,145 5.5% 5.5%

 7 £12,787 5.8% 5.8%

 9 £13,589 5.8% 5.8%

 *11 £14,733 5.8% 5.9%

 14 £15,725 5.9% 5.9%

 17 £16,830 5.9% 5.9%

 21 £19,126 6.5% 6.5%

 25 £21,519 6.5% 6.5%

 28 £23,276 6.5% 6.5%

 31 £26,276 6.5% 6.5%

 35 £29,236 6.5% 6.5%

 *38 £31,754 6.5% 6.8%

 42 £35,430 6.8% 6.8%

 46 £38,961 6.8% 6.8%

 49 £41,616 6.8% 6.8%

 53 £45,211 7.2% 7.2%

 57 £48,831 7.2% 7.2%

 60 £51,562 7.2% 7.2%

BUSY PLANTING: North Ferriby CE 
Primary School reception class
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New attraction at Skidby 
Windmill
The East Riding’s last 

remaining windmill has 
acquired an exciting 

new attraction for children. 

Situated on the acreage adjoining 
Skidby Windmill, visitors will now 
discover a log train and a hide ‘n’ 
seek adventure trail.

These installations have been 
purchased from Sovereign, a 
nationally accredited supplier of 
safe, stimulating and imaginative play 
equipment. 

Additionally, the wood for 
the equipment comes from 
environmentally sustainable sources.

Jane Bielby, museums outreach 
offi cer, said: “We were delighted 
to be able to purchase this unique 
equipment at a substantial discount 

thanks to the generosity of the 
company. 

“The log train and trail have a 
rustic charm which blends in well 
with the rural scene at Skidby Mill.

“We are hoping to further 
develop this feature in the future 
and add more equipment. 

“I am sure children will 
thoroughly enjoy burning off lots of 
energy as part of their visit to the 
mill.”

Skidby Windmill, a four-sailed 
tower mill built in the nineteenth 
century, is a major local tourist 
attraction. 

It is open daily, 10am to 5pm, with 
last admission at 4.15pm. Modest 
admission charges apply.

Further information is available 
from Jane Bielby, on (01482) 392773.

EXCITING: Children can burn off lots of energy as part of 
their visit to Skidby Windmill

T E A M  T I M E

The regeneration team
THE regeneration team (part 
of the planning and economic 
regeneration directorate) is used 
to change as their work involves 
supporting partnerships made 
up of local organisations to make 
their towns better places to live, 
work, invest in and visit. 

Sue Lang, regeneration and 
funding manager, said: “Now 
the team itself is changing the 
way it works to a more fl exible 
approach that better uses the 
skills and expertise within it.

“Partnerships still have a 
named co-ordinator but co-
ordinators will also work in 
other towns making the most of 
their particular skills, experience 
and expertise to develop and 
deliver prioritised elements of 
partnerships’ action plans.” 

The team is currently 
working in conjunction with 
other directorates on some 

exciting large projects including: 
Goole Strategic Development 
Framework; Bridlington Area 
Action Plan; Bridlington Spa 
Gardens; Bridlington Town 
Centre Redevelopment Scheme; 
Withernsea Slipway and Fishing 
Compound; a new cultural 
centre in Hornsea to replace the 
Floral Hall; a long-term plan for 
Hornsea sea front; coach parking 
in Beverley; urban design and 
streetscape strategy in Driffi eld; 
and the co-ordination of events 
and festivals across the East 
Riding.   

Anyone working in these 
towns, can get in touch to work 
together and pool our resources 
to make a difference.

Contacts for the regeneration team:
Sue Lang – regeneration and 
funding manager (01482 391617)
Jane Crossley – regeneration 

programme manager (market 
towns) (01482 391692)
Helen Hoult – regeneration 
programme manager ( Goole) 

(01405 767654)
Liz Philpot – regeneration 
programme manager (Bridlington) 
(01482 395041).

FLEXIBLE APPROACH: Members of the Beverley 
regeneration team
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This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 4 May. 
Job advertising deadline 
26 April at 5.30pm

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukCOUNCIL JOBS

HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  The 
site shows every East Riding of Yorkshire 
Council job currently available. You can 
search and apply for jobs online 24 
hours a day, seven days a week. 

Follow these simple steps to fi nd 
and apply for jobs on the recruiter 
website:

1 Go to the recruiter website:
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top right of 
the screen

3 Use the ‘quick job search’ 
form to fi nd a job you are 
interested in. Full job details and 
information is given for each job 
on the site

4 Click on the ‘apply for this 
job’ at the bottom of the job 
description and fi ll in the online 
form. You can save your progress 
on any job application and 
continue with it any time you 
like.

STOP

SSTOP
School 
Crossing
Patrols
Part-time
£7.04 per hour
(point 9)

Required on a term-time
only basis at:
DRIFFIELD Wansford Road
SNAITH Beast Fair
ANLABY Hull Road
Full uniform and training are provided.
We also seek standbys for all sites.

For an informal discussion please contact
Margaret Milburn, school crossing patrol
officer, tel (01482) 395704.

Application pack available by telephoning
(01482) 391202 - 24 hour job line or
visiting www.recruiteastriding.co.uk
Post No: INF0073.

Senior Legal Offi cer
£35430 (point 42)
Full-Time   Permanent   Beverley
Post No: LDS0023-3/10
Closing Date: 12.5.10

Valuation & Estates Surveyor
£29236 (point 35)
Full-Time   Permanent   Beverley
Post No: PED0133-4/10
Closing Date: 13.5.10

Youth Court Offi cer
£26276 (point 31) pro rata
Job Share   Permanent   Skirlaugh
Post No: HPP0207-4/10
Closing Date: 4.5.10

Welfare Rights Offi cers
£23708 (point 28) pro rata for P/T
Full-Time & Part-Time   Permanent   
Goole & Hessle
Post No: ADS1047/8-4/10
Closing Date: 4.5.10

Performance Assistant
£19126 (point 21) 
Full-Time   Permanent   Beverley
Post No: PPE0020-4/10
Closing Date: 30.4.10

Instructor
£19126 (point 21) 
+ casual user car allowance
Full-Time   Fixed Term   Goole
Post No: PED0100-4/10
Closing Date: 4.5.10

Support Services Assistant - Level 3
£14733 (point 11) pro rata
Part-Time   Fixed Term   Woodmansey
Post No: SPS0693
Closing Date: 4.5.10

Mobile Warden
£14733 (point 11)
Full-Time   Temporary   Bridlington
Post No: ADS0242-4/10
Closing Date: 28.4.10

Apprentice - Resource Strategy
£13589 (point 9): 60% for NVQ Level 2 
& 70% for NVQ Level 3
Full-Time   Temporary   Beverley
Post No: RES0082-4/10
Closing Date: 18.5.10.

Creche Worker
£7.63 per hour (point 11)
Part-Time   Permanent   Withernsea
Post No: INS0838-4/10
Closing Date: 18.5.10
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This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 4 May. 
Job advertising deadline 
26 April at 5.30pm

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukCOUNCIL JOBS

Higher Level Teaching 
Assistant (P/T)
£21519 (point 25) pro rata   
BROUGH
The Governors of Brough Primary School 
seek an enthusiastic and well-motivated 
individual who works well in a team to join us 
in September 2010.  Duties include PPA cover 
working closely with teachers to ensure the 
delivery of high quality learning experiences 
for all pupils and fl exible supply cover.
Experience of working across KS1 and KS2 
environment is desirable.
The school is committed to safeguarding 
children and promoting their welfare.  This 
post is subject to a CRB check.
Hours: 15 per week, Monday to Friday 
(fl exible), term-time.
Application form and further details available 
at www.recruiteastriding.co.uk or by sending 
an SAE to Mrs Marshall, Brough Primary 
School, Springfi eld Avenue, Elloughton, Brough, 
HU15 1AE, tel (01482) 667352 or directly 
from the school.  Post No: BROUGHHLTA.  
Closing Date: 18.5.10.  Interview Date: 26.5.10.

Nursery Nurse (Temp)
£16830 (point 17) pro rata   BILTON
Required at Bilton Community Primary School 
to work in the Foundation Stage.
We seek an enthusiastic and experienced 
Nursery Nurse who is prepared to play a 
very active role in our staff team under the 
direction of our Foundation Stage Leader.
NNEB Level 3 or equivalent qualifi cation is 
essential.
Hours: 37 per week, term-time only fi xed 
term to cover maternity leave from the end of 
September 2010.
Application form and further details available 
from the School Offi ce or Mr Robinson, 
Headteacher, Bilton Community Primary 
School, School Lane, Bilton, HU11 4EG tel 
(01482) 811342 or email 
biltoncommunity.primary@eastriding.gov.uk  
Post No: BILTONNN.  
Closing Date: 9.00am 7.5.10.  
Interviews will be held in May or early June 
2010.

Teaching Assistant - 
Level 2 (P/T Temp)
£15725 (point 14) pro rata   
WELTON
Welton Primary School is a friendly, popular 
and vibrant community.  We are seeking a 
caring, enthusiastic person to join our talented 
and committed team to work on a one-to-one 
basis with a child in the Foundation Class, who 
has a statement of educational needs.  This 
post is fi xed term whilst the child attends the 
school, and will commence in September 2010.
Speech/language experience/qualifi cation is 
preferred, particularly with signing (Makaton), 
and the ability to cater for the needs of the 
individual child who has mobility issues.  You 
must have a good standard of education and an 
interest or knowledge of children with special 
educational needs would be advantageous.
Visits to the school are welcomed by 
appointment only.
Hours: 29 per week, 8.45am - 12 noon and 
1.00pm - 3.30pm term-time (non-negotiable).
Application form and further details available 
from Mrs J Patrick, School Business Manager, 
Welton Primary School, Elloughtonthorpe Way, 
Welton, Brough, HU15 1TJ, tel (01482) 667222.  
Post No: WELTONTA2.  Closing Date: 4.5.10.  
Interview Date: 17.5.10.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

Creche Worker
£7.63 per hour (point 11)
Part-Time   Temporary   Withernsea
Post No: INS0839-4/10
Closing Date: 18.5.10

Caretaker
£7.04 per hour (point 9)
Part-Time   Permanent   Withernsea
Post No: INF0705-4/10
Closing Date: 30.4.10

Caretaker
£7.04 per hour (point 9)
Job Share   Permanent   Howden
Post No: INF0726-4/10
Closing Date: 30.4.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Pocklington
Post No: INF0219-4/10
Closing Date: 30.4.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Willerby
Post No: INF1204-4/10
Closing Date: 30.4.10

Cleaner 
£6.29 per hour (point 4)
Part-Time   Permanent   Bridlington
Post No: INF0500-4/10
Closing Date: 30.4.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Leven
Post No: INF0969-4/10
Closing Date: 30.4.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Bridlington
Post No: INF1022-4/10
Closing Date: 30.4.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Walkington
Post No: INF0315-4/10
Closing Date: 30.4.10
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Teaching Assistant (Job Share Temp)
£7.63 per hour (point 11)   HEDON
This is a job share opportunity to work with 
an established member of staff at Hedon 
Nursery School.  We seek an enthusiastic 
practitioner with experience of working with 
children in the early years.
You will work with early years children using 
personal computers, working under the 
supervision of teaching staff, undertaking 
general duties and supervising lunchtime cover 
when required.  Level 2 in Learning Support or 
equivalent is desirable.
Hours: 10 per week, term-time.
Application form and further information 
available (please send large SAE) from Hedon 
Nursery School, tel (01482) 891396 or email 
hedon.nursery@eastriding.gov.uk  
Post No: HEDONTA.  Closing Date: 7.5.10.  
Interview Date: 18.5.10.

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 4 May. 
Job advertising deadline 
26 April at 5.30pm

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

Woldgate College, Pocklington

Teaching Assistants
£14733 (point 11) 
- £16830 (point 17) pro rata 
dependent on experience
Required for September 2010 or earlier 
if possible, preferably qualifi ed, committed 
and experienced people to work with 
students in our vibrant Learning Support 
Department. Full-time, term-time only 
positions available.
Post No: WOLDTA.  
Closing Date: 23.4.10*

Midday Supervisors (P/T)
£6.62 per hour (point 7)
We have permanent, term-time only 
vacancies in our midday supervision team.  If 
you work well with young people and would 
like to help us in this important role please 
contact us.  Hours: 6.25 hours per week.
Post No: WOLDMS.  
Closing Date: 30.4.10*

* Application form and further details for 
either post available by telephoning (01759) 
302395, email offi ce@woldgate.eril.net or at 
www.woldgate-college.org.uk

The Snaith School  
A high performing specialist school in 

Business, Enterprise & Applied Learning

Cover Supervisor (P/T)
£16830 (point 17) pro rata
Required for September 2010, a committed 
team worker to establish positive working 
relationships with pupils and staff.
Duties include covering for absent teachers 
in the classroom and supervising pupils 
throughout the subject and age range.  
You may also provide support within 
departments when not covering.
You will have:
• a good standard of general education
• experience of working within an 

educational environment
• a fi rm and fair approach
• a commitment to supporting the school 

and school policies.
Hours: 30 per week, term-time.  
Post No: SNAITHCV*

Exam Invigilators (Casual)
£6.62 per hour (point 7)
Required on a casual basis to assist with the 
supervision of pupils during examinations.  
Main examinations occur during January, May 
and June and hours vary between 8.30am 
and 4.30pm.  Post No: SNAITHEI*

* Application form and further details for all 
posts available from the school, tel (01405) 
860327 or email offi ce@tss.eriding.net  
Closing Date: 30.4.10.
Interview Date: 10.5.10.

Withernsea Junior School 
Required for September 2010:

Teaching Assistants 
(2 P/T Perm & 1 P/T Temp)
£7.63 per hour (point 11)
• 2 permanent x 17.5 hours each per week, 

term-time only
• 1 temporary until the end of the Spring 

term 2011 working 17.5 hours per week, 
term-time only

We seek suitably experienced Teaching 
Assistants to provide in class support 
and lunchtime supervision.  The posts will 
begin at lunchtime each day and continue 
in class for every afternoon.  NVQ Level 2 
qualifi cation is preferred and a basic Literacy 
and Numeracy qualifi cation is essential.  As 
a recognised Investor in People, we are 
supportive in the development and training 
of our staff.  Post No: WITHJUNTA*

Clerical Assistant (P/T)
£7.04 per hour (point 9)
We seek a suitably experienced, calm 
and friendly individual who can manage 
time and work effi ciently and adapt easily 
to, at times, a very busy environment.  
Teamwork is essential and the role involves 
general clerical duties, assisting the Admin/
Attendance Offi cer with pupil data 
amendments, photocopying and reception 
tasks.  Ideally, you will have a proven offi ce 
background and school offi ce experience.  
Knowledge of SIMs is preferred although 
training will be provided.  
Hours: 15 per week, term-time only.  
Post No: WITHJUNCA*

* Application form and further details 
available at www.recruiteastriding.co.uk 
or contact Nina Siddle, School Business 
Manager, Withernsea Junior School, tel 
(01964) 612427.  Closing Date: 7.5.10.  
Interview Date: 20.5.10. 
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DEADLINES
Next issue XXXX. Job 
advertising deadline 
XXXXat 5.30pm

Midday Supervisors (2 P/T Posts)
£6.62 per hour (point 7)   
BEVERLEY
Required from April 2010 at Longcroft School, 
a Performing Arts College, in Beverley.  You 
will join one of our two teams of supervisors, 
working under the direction of a senior 
midday supervisor:
• ensuring a secure, safe environment for our 

pupils in the 11-16 age range who are on 
the premises during lunchtime

• making sure good order is maintained by 
our pupils in the allocated areas of the 
school - various areas are allocated on a 
rota-system

• providing help and assistance to any injured 
or distressed children - fi rst aid support is 
readily available

• operating fairly the lunchtime queuing 
system.

You will have a fi rm, patient and helpful 
personality and be able to relate to 
young people with a variety of needs and 
backgrounds.
All potential applicants are welcome to visit 
the school to meet with the senior supervisors 
to see what the work involves.  An enhanced 
CRB check will be required.
Hours: one hour 15 minutes per day Monday 
to Friday, term-time only.
Application form and further details available 
from the school website at
www.Longcroft.eriding.net or directly from the 
school offi ce, tel (01482) 862171.  
Post No: LONGMDS2.  

Midday Supervisory Assistant 
(P/T Temp)
£6.62 per hour (point 7)   
DRIFFIELD
Required as soon as possible at Kings Mill 
School, Driffi eld an enthusiastic, adaptable 
and caring person to supervise children with 
various special needs over the lunchtime 
period.   You will join an experienced team and 
support, guidance and training will be available.
Hours: 6 hours 15 minutes per week, Monday 
to Friday 12 noon - 1.15pm, term-time.
This post is subject to an enhanced CRB 
check.
Application form and further details available 
from Beth Howe, Kings Mill School, Victoria 

Road, Driffi eld, YO25 6UG, tel (01377) 253375 
or email 
kingsmill.specialschool@eastriding.gov.uk  
Post No: KMILLMSA.  Closing Date: 30.4.10.

Kitchen Assistant (P/T)
£6.62 per hour (point 7)   
NAFFERTON
Due to the success of the school meals 
service, Nafferton Primary School seeks 
a Kitchen Assistant as soon as possible to 
support the Cook Manager and team in the 
day-to-day operation of the busy school 
kitchen.  Our school kitchen prepares, cooks 
and serves an average of 300 meals per 
day, some of which are transported to our 
neighbouring schools. 
You will have experience of working in 
school catering or in a large scale catering 
environment.  Ideally, you will have a 
qualifi cation in food hygiene and a working 
knowledge of the Government’s new 
regulations regarding school food or be willing 
to attend courses to gain the appropriate 
knowledge and skills.
You be a team player who can work to a high 
standard, whilst being approachable.  Enthusiam 
and a commitment to working with both the 
catering team and the school in developing our 
service further are essential.
Please note the school takes the safeguarding 
and welfare of children very seriously so 
references for all shortlisted candidates will 
be requested before the interview and the 
successful candidate will be subject to an 
Enhanced CRB check.
Hours: 16.25 per week, Monday to Friday 
10.30am - 1.45pm term-time + four days 
cleaning per year (two at start of Autumn 
term, one at start of Spring term and one at 
start of Summer term).
Application form and further details available 
from Nafferton Primary School (SAE please), 
email nafferton.primary@eastriding.gov.uk, tel 
(01377) 254307 or visit 
www.recruiteastriding.co.uk  
Post No: NAFFKA.  Closing Date: 18.5.10.

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 4 May. 
Job advertising deadline 
26 April at 5.30pm

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  The 
site shows every East Riding of Yorkshire 
Council job currently available. You can 
search and apply for jobs online 24 
hours a day, seven days a week. 

Follow these simple steps to fi nd 
and apply for jobs on the recruiter 
website:

1 Go to the recruiter website:
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top right of 
the screen

3 Use the ‘quick job search’ 
form to fi nd a job you are 
interested in. Full job details and 
information is given for each job 
on the site

4 Click on the ‘apply for this 
job’ at the bottom of the job 
description and fi ll in the online 
form. You can save your progress 
on any job application and 
continue with it any time you 
like.
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Four trainee lifeguards 
from Goole Leisure 
Centre are driving 

to Spain next month in a 
car worth £200 to raise 
money for charity.

Chris Costello, Andy Leeman, 
Leon Sheldon and Mike Fox will 
drive to Barcelona as part of 
the “Barcelona Bangers” event, 
completing tasks along the way. 

The team are raising money 
for REDD (Raising awareness 
for Epilepsy and Diabetes for 
Daniel), a charity set up in 
memory of Leon’s brother 
Daniel Sheldon, who lost his 
battle with epilepsy and diabetes 
age 34 in March last year.

As part of the rules the team 
have to choose a theme for 

their outfi ts and their car and 
they have chosen to be “Team 
Baywatch” even naming their 
car Pammy.

The event starts on 21 May 
and the team have three days 
to reach Barcelona, travelling 
through central France, over the 
Alps and on to Barcelona, with 
stops in Lyon and Nice. 

Chris Costello duty offi cer 
said: “I’m sure we’ll see some 
amazing places at the same 
time as raising money for a 
good cause that’s close to our 
hearts.”

To donate to REDD ring 
Becki Sheldon on 07734 003846 
or email taxibeck@hotmail.
co.uk 

You can also follow their 
progress at twitter.com/
teambaywatch

TIME OUT TO BE PART OF A FUTURE TIME OUT EMAIL: 

the.grapevine@eastriding.gov.uk

RAISING MONEY: The team: from left, back row, Chris 
Costello and Andy Leeman; front row, Leon Sheldon and 
Mike Fox  

TRAINEE LIFEGUARDS, GOOLE LEISURE CENTRE

Baywatch goes to Barcelona
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Send your answer on a stamped postcard, together with your name, address 
and telephone number to: An Evening of Burlesque competition, The Grapevine, 
Room HG115, County Hall, Beverley, HU17 9BA or email: 
grapevine.comps@eastriding.gov.uk, typing “An Evening 
of Burlesque competition” in the subject line, by 26 April. 
Please remember to include your name, address 
and phone number on your entry. Competition 
entries which don’t contain these will not 
be submitted. Usual Grapevine rules 
apply and the editor’s decision 
is fi nal. 

Direct from London’s West 
End, tantalising yet tasteful, 
camp and colourful, the 
fascinating art form of 
Burlesque is coming to town. 
An Evening of Burlesque is a 
brand-new theatre production 
that recreates the tradition 
of Burlesque, which has its 
origins in 1890s Paris and 
the rise of the Moulin Rouge, 
giving it a modern-day twist.  
To win a pair of tickets 
simply answer the following 
question: Moulin Rouge is 
found in which French city: 
a) Paris; b) Nice; c) Lyon?

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

An Evening of 
Burlesque 

Sunday 2 May, 7.30pm

£18 Adult – OVER 18S ONLY

WIN TICKETS TO SEE

HOW TO ENTER

LOOT
A Hull Truck Theatre World Premiere Production of 

Written by Joe Orton. Directed by Gareth Tudor Price. Designed by Foxton
Be Shocked! Be Outraged!

Thursday 15 April – Saturday 8 May, 7.30pm
Matinees Saturday 24 April, Wednesday 28 April, Saturday 8 May, 2pm

You really don’t know what goes on behind closed 
doors, and the McLeavy household is no exception! 
It’s the day of Mrs McLeavy’s funeral and with the 
coffi n in the front room Hal decides to swap his 
mum’s body with the loot that he and his mate 
Dennis have stolen from the bank. So they lock her 
body in the cupboard and stash the money in the 
coffi n! On top of this, sexy Nurse Fay – already 
widow to seven deceased husbands! – has conniving 
designs on Hal’s Dad whilst Dennis has seductive 
designs on Nurse Fay!
Enter Inspector Truscott of the Yard, posing as an 
offi cial from the Water Board. He smells a rat and 
fi nds a glass eye! Mayhem, scandal and outrage ensue!

For your chance to win a pair of tickets to see Loot 
on 5 May, simply answer the following question: 
Q. Who does Inspector Truscott pose as: 
a. Noel Edmonds; b. An offi cial from the water 
board; c. The Easter Bunny?
Send your answer via email to: grapevine.comps@
eastriding.gov.uk typing “Loot” in the subject line, or on 
a stamped postcard, together with your name, address 
and telephone number to: Loot competition, The 
Grapevine, Room HG115, County Hall, Beverley, HU17 
9BA by 29 April.

BOX OFFICE TEL: (01482) 323638 
BOOK ONLINE 

www.hulltruck.co.uk
Please remember to include your name, 

address and phone number on your 
entry. Competition entries which don’t 

contain these will not be submitted.




